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S. 1527 (October 1. 1985 substitute) 


Senate retirement proposal 
for new federal eaployees 
and coapariaon with current 
Civil Service Retireaeot Sjstea 


SASIC ANNUITY PLAN 



Current CSRS 

S. 1527 

(October 1, 1985 substitute) 

Eligibility 

federal eaployees who are not 
covered by social aecurity. 

faderal employees who are 
covered by social security. 

Inquired cap loyee 
cost r ibut ions 

7* of total pay. 

None, except for social 
aacuri ty . 

Vesting of retireaent 
benef its 

5 years service* provided 
eaployee does not withdraw 
hie own contributions. 

5 yaara service. 

Salary base 


Average of high-5 yrs salary. 

Betireaent benefit 
formula (accrual rate) 

1.5* x first 5 yrs. service. 
1.75* x next 5 yrs. service, 
2.0* x yrs. of svc. over 10; 
all times salary base. 

0.9* x first 15 yrs. service, 
1.1* x yra . of service over 15 
all tines salary base. 

lligibility for retireaent 



1. Unreduced 

Age 55 A 30 years service. 

Age 60 A 20 years service. 

Age 62 A 5 years service. 

Age 62 A 5 years service. 

2. Induced 

No provisions. 

Age 55 A 10 years service. 

3. Involuntary 

Age 50 A 20 yrs. service. 

Any age A 25 yrs. service. 

Age 50 A 20 yrs. service. 

Any age A 25 yrs. service. 

4. Deferred vested 

At least 5 yrs. service, 
and does not withdraw 
employee contributions. 

At least 5 yrs. service when 
employment terminates. 

Amount of retireaent benefits 



1. Unreduced 

Based on accrual rate, 
without reduction. 

Baaed on accrual rate, 
without reduction. 

2. Seduced 

No provisions. 

(A) Age 55 A 30 yra. service, 
benefit reduced 2* for 
each year under age 62. 

(B) Age 55 A 10 yrs. service, 
benefit reduced 5* for 
each year under age 62. 

3. Involuntary 

Seduced 2* for each 
year under age 55. 

Seduced 2* for each year 
under age 62. 

4. Deferred vested 

Accrued benefit 
payable at age 62. 

full accrued benefit payable 
•t age 62. Reduced benefit 
can be elected when former 
eaployee attains age 55 
with the service needed for 
early retirement (10 years 
or 30 years), with reductions 
at 5* or 2* per year under 62. 

Bef unds 

Option to withdraw at 
separation subs 
contributed with 
benefits forfeited. 

No cont r ibut iona , tbua 
no refund. 

Cos t-of- lining 
adjustments (COLAs) 

Annuel ly , 100* of 
rate of inflation as 
measured by increase in 
CoDsuaer Price Index (CPI). 

Before age 62; Nome. 

Ages 62-66: CPI rate minus 2 
percentage points. 
Ages 67 A over: Full CPI rate. 

Optional foras of benefits 

Joint -A-survi vor annuity. 
Survivor annuity is 55* of the 
employee’s unreduced annuity. 

If spouse dies first, annuity 
to employee ia restored to 
unreduced aaouot. 

Subsidized (leas than full 
actuarial reduction). 

1. Joint-A-surv i vor annuity, 
with 10* reduction while 
both employee A spouse are 
alive and remain married. 
Surviving apouae gets 50* 

of annuity payable to eaplo- 
yee before tbia reduction. 

2. Social aecurity leveling 


option* based on actuarial 
equivalent. Benefits are 
higher at ages 55-61* 
lower age 62 1 after. 
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THRIFT SAVINGS PLAN P * 


Current CSRS 

Coitr ibut ions 

(excluded froa front iocoae 
to the extent permitted for 
tectloe 40 1 ( k ) plans): 

1. Paid by employee and N/A 

matched by employer 

2. Additional voluntary 

employee contributions, N/A 

mot matched by employer 


tea t lag 


N/A 


Investments 

1* Employee may elect N/A 

investment of own 
account in: 


2. Phase-in of private- 
eector investment 
option after thrift 
plan contributions 
bef in : 


Payout of employee N/A 

retirement accouots 


S. 1527 

(October 1, 19B5 aubntitute) 


Up to 5* of pay, with employer 
matching at tl for each $i. 


Up to 5ft of pay. Aleo, unused 
amounts may be carried forward, 
and contributed later up to 5» 
of pay in any year, outside 
the usual limit on employee 
contributions of 10ft of pay. 

Baployee is immediately vested 
for own contributions, 

•mployer contributions 
vested at 20ft after 
1 year of service, 
increasing to 100ft 
after 5th year, with any 
investment gains/ losses . 


Fund A — Government securities. 

Fund B Fixed— income securi- 
ties, ua ing insurance 
company Guaranteed 
Investment Contracts 
( G ICa ) or other 
private-sector assets. 

Fund C — Equities, using an 

index fund (invested 
in proportion to a 
diversified conaoo 
stock portfolio auch 
as Standard A Poor’s 
500 Stock Index). 


Required to be in 


Contrib- 
utions in 
cal . year 

gov * t 

aecuri ties 

Employee 

imp 1 oye r 

1986 

N/A 

N/A 

1987 

100ft 

100ft 

1988 

80 

100 

1989 

60 

100 

1990 

40 

100 

1991 

20 

100 

1992 

0 

100 

1993 

0 

80 

1994 

0 

60 

1995 

0 

40 

1996 

0 

20 


Employee may elect payout of 
vested account balance: 


1 . As annul t y . 

2. In cash (at retirement 
age or death ) . 

3. As rollover to IRA (at 
termination of employment 
or death). 

Active employees may not 
withdraw funds. 

Projrai of hardship loans to 
employees is to be established 
by January 1, 1988. 
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SUB V 1 VOR BENEFITS 


PUR* J 


Preret i resent death 
benefit, spouse or 
former spouse. 


Pr er e t i reien t death 
benefit, children 


Opt 1 onal poa t - 
ret i resect 
death bene fit, 
spouse or 
former spouse 


Current CSRS 


At death of 
active employee with 
18 aontbs service, 
surviving spouse 
gets 55% o f : 

(A) annuity earned at death, 
or, if larger, the 
lesser of (B> or (C) . 

(B) 40% of salary base, or 

(C) annuity earned with 
service projected to 

age 60 at sane 

salary base. 

Group life insurance 
benefits also are payable, 
if employee elects to 
contribute part of cost. 


S. 1527 

(October 1, 1985 substitute) 

At death of narried employee 
with service of at least IK 
Months, surviving spouse gets 
annuity equal to 50% of 
employee’s anouity earned for 
service to date, without any 
reduction, and with service 
deesed to be at least 10 years 
in computing this annuity. 

Annuity payments stop when 
surviving spouse renames 
before age 55 or dies. 

This benefit is payable in 
addition to any social secur- 
ity, group life insurance or 
thrift plan death benefits. 


Unrelated to annuity; 
annually adjusted dollar 
aaount varied by nuaber 
of children, and whether 
or not orphaned. 


55% of earned retirement 
annuity unleas choice 
jointly rejected; 
option results in 
2.5% reduction to 
first S3.600 of annuity 
and 10% reduction 
to anouity over $3,600. 


None f rot plan; benefits 
provided by social security. 


Anouity to named retiree 
is sut oaat ice l 1 y reduced 
10 percent as in a 50% joint- 
and-survivor option to provide 
apouse a survivor annuity. 
(Autonatic unless choice 
is jointly rejected.) 


Chi 1 dr en 


Special provisions 
for surviving 
foraer spouses, 
or new spouses 
due to aarnage 
•fter retirement. 


Same aa for pre-re t i reaeo t 
death benefit. 


Benefits are the same 
as for surviving spouses, 
subject to elections and 
deposits in certain cases. 


None froa plan; benefits 
provided froa social security. 

Benefits are the sane 
aa for surviving spouses, 
subject to elections and 
deposits in certain cases. 


Basic Federal Employee Group 
Life Insurance (FBGLI) 
for active employees who 
contribute at current rates 


Amount equal to 2x annual pay 
up to age 35, grading down to 
lx pay at ages 45 L over 
(rounded to next higher 
$1,000 multiple, plus $2,000, 
disregarding salary above 
Executive Level II, with add- 
itional payment at accidental 
death or dismemberment). 


Active employees who contribute 
for basic FEGLI get supplemental 
death benefit at government 
expense, payable to employee's 
earned beneficiary. 


Amount is 2x annual pay minus 
basic FEGLI aaount. 


At age 65, or retirement if 
later, reduced at 2% per 
month until amount reaches 
25 percent of pre-65 amount, 
unless employee elects to pay 
full coat of extra protection. 


Newly hired employees pay 
level contribution that covers 
2/3rds of lifetime cost. 
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disability benefits 


page 4 


Adam lttrat too 
•Dd eligibility 


Definition of disability 


Disability benefit 

UOUDtl 


Current CSRS 

Provided fron CSRS, 

^ eaployee haa 5 yeara 
of aervice for eligibility. 
Cuitoaari 1 y paid after 
aick leave ia uaed up. 


Doable to do any 
Job for which the 
employee ia qualified 
in the sane agency at 
the sane grade level. 


Annuity earned at onset, 
or iP greater, the leaser of 

(a) 40k of salary base, or 

(b) annuity baaed on 
aervice projected 
to age 60 at the 
saae salary base. 


S. 1527 

(October 1, 1985 substitute) 

Provided under separate 
Long-Tern Disability (LTD) 
plan with third-party 
administrator. Disability 
benefits are paid first fron 
unused sick leave. the D 
after no further waiting 
period fron LTD plan, if 
employee has 18 Booths of 
service for LTD eligibility. 

Knployee nust meet one of two 
definitions of disability — 

1. Social Security definition 
Unable to work in substan- 
tial gainful activity. 

2. Occupational definition: 
Unable to do any job for 
which the enployee is qual- 
ified in the sane agency 
and connuting area, at the 
sane grade level. 

During disability, total 
income fron work nay not 
exceed 60k of pay level for 
former Job, and enployee nay 
be given physical exams. 

60 percent of high-5, offset 
•fter 5— Booth waiting period 
by 100k of social security 
prinary benefit, if any, 
payable to age 62. 

If enployee meets only the 
occupational definition of 
disability, benefits are 
reduced one year after they 
begin to 40 percent of faigh-5, 
payable to age 55. 

Net benefit after offset 
increases at rate of increase 
in CPI, ninus 2 percentage 
points . 

During LTD benefit period, 
employee’s service continues 
to be credited toward basic 
annuity formula, high-5 for 
purposes of that formula goes 
up at rate of increase in CPI 
ninus 2 percentage points, and 
employee nay participate in 
thrift plan. 

After long-term disability 
benefit period ends, employee 
is eligible for retirement 
benefits based on age and 
aervice at that time. 


Cost-of-living 
adjustments (COLAs) 
during disability 


Disability annuity 
continues for life 
if no recovery before 
noraal retirement age 


Retirement benefits 
after disability 
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miscellaneous provisions 


page 5 


Current CSRS 


Re 1 1 resent ages for 
special groups: law 
eof orceaeo t officers, 
firefighters, air 

controllers, 

• tc. 


Treatment of non-federal 
eaplorees as federal 
employees for purposes 
of retireseDt 


Transfers of current 
employees to new program 


Effective date and 
transition from 
interim plan 


Law enforcement officers 
and firefighters may retire 
•t age 50 1 20 years service. 
Benefit is 2.5* of high-3 
times first 20 years of 
service, plus 2* tines 
service beyond 20 years. 

Air traffic controllers 
■ay retire after 25 years, 
or at age 50 fc 20 years, 
with unreduced benefits 
under the regular formula, 
but not less than 
50* of higb-3. 

Other groups have special 
contributions, benefits. 


Certain groups are 
inc 1 uded . 


N/A 


S 1 5 27 

(October 1. 1985 substitute) 

Law enforceaent officers, 
firefighters and mr 
traffic controllers may 
retire at age 50 with 20 years 
of service, or st any age with 
25 years of service, ond get 
an unreduced annuity and a 
supplement payable to age 62 
equal to aocial security. 

National guard technicians 
may retire at age 55 with 30 
yeara of service and get an 
unreduced annuity. 

No suppleaeot is payable. 

Other groups get the regular 
benefits of tbe plan. 

Newly hired eaployees ot the 
D.C. government are excluded 
froa this program. Other 
Don-federal eaployees retain 
current coverage. 

Current eaployees aay elect to 
join social security and new 
program through Dec. 31. 1987. 

Credit in current program 
stops, except that tbe 
hifb-3 pay continues to run. 
Employee retains survivor 
cov «rsge froa current plao, 
but not disability coverage. 

Ail service counts toward both 
programs* eligibility for 
retirement and vesting. 

Employee is given credit for 
prior federal service toward 
eligibility for long-tera 
disability coverage. 

Tbe aocial security 
windfall-benefit reduction 
•nd public-pension spouse 
offset are waived for persons 
with 5 or more yeara of 
service under the Dew plan. 

Effective date is Jao.l, 1987. 

Participants who contributed 
toward interim plan after 1983 
receive credit toward thrift 
plan for these contributions 
and matching employer contri- 
butions plus interest . 


Approved For Release 2010/06/14 : CIA-RDP89-00066R000200060012-4 



Approved For Release 2010/06/14 : CIA-RDP89-00066R000200060012-4 


Newly-covered employees may elect either of the following Options-- 
Optioo A: This includes ell the regular provisions. See pages 1-5. 

Option B. The eaployee agrees to pay a higher contribution to get the special provisions 
outlined below. (Both Options are showo here for coaparison. ) 



S. 1527 (October 

1. 1985 substitute) 


Option A 

Option B 

Eligibility 

Federal enployees covered by 
social security who do not 
elect Option B when they are 
first covered by the new plao. 

Federal eaployee* covered by 
social security who elect 

Option B when they are first 
covered by the new plan. 

Required eaployee 
contributions 

None, except for social 
security . 

"Level eaployee contributions*', 
equal to difference between the 
eaployee contributions currently 
scheduled by law for CSRS and 
for social security, namely: 



Calendar Up to S.S. Over S.S. 
year wage base wage base 



1987 1.3 * 7.0* 
1988-89 0.94* 7.0* 
1990 A after 0.8 * 7.0* 



Social security wage base ia 
$39,600 in 1985, increasing 
in future years with the index 
of national average wages. 

Retirement benefit 
fornula (accrual rate) 

0.9* x first 15 yra. service, 
1.1* x yrs , of svc. over 15, 
all times salary base. 

(These percentages Bay change 
slightly, based on CRS cost 
estimate for Options A and B.) 

0.9* x first 15 yrs. service, 

1.1* x yra. of svc. over 15, 
all times salary base. 

(These percentages nay change 
slightly, based on CRS cost 
estinate for Options A and B.) 

XX igibi lit y for 
unreduced retirement 

Age 62 A 5 years service. 

Age 55 A 30 yeara service. 

Age 62 A 5 years service. 

Amount of reduced 

retirement benefits 

(A) Age 55 A 30 yrs. service, 
benefit reduced 2* for 
each year under age 62. 

(B) Age 55 A 10 yra. service, 
benefit reduced 5* for 
each year under age 62. 

Age 55 A 10 yra. service, 
benefit reduced 5* for 
each year under age 62. 

Amount of deferred 
vested benefits 

Full accrued benefit payable 
at age 62. Reduced benefit 
can be elected when former 
eaployee attaina age 55 
with the service needed for 
early retirement (10 years 
or 30 years), with reductions 
at 5* or 2* per year under 62. 

Full accrued benefit payable 
when employee attains both 
age and service needed for 
unreduced retirement. 

Reduced benefit cao be elected 
when former employee attains 
age 55 with 10 years service, 
reduced 5* per year under 62. 

Ref unds 

No contributions, thus 
no refund. 

Employees who lesve nay withdraw 
their contributions. If they 


have at least the 5 years 
service needed for vesting, 
they also get a deferred 
annuity based on the excess, 
if any, of the value of their 
vested annuity bidus their own 
con t ribut i one . 


Contributions to 
thrift-savings plsn 
(excluded froa gross incoae 
to the extent peraitted for 
Section 401(k) plans): 

1. Paid by eaployee and 
notched by eaployer 


Up to 5* 
notching 


of pay, with eaployer Up to 6* of pay. with eaployer 
at $1 for each $1. Batching as follows: 

First 1% aatched at $1 per il . 
Next 2* aatched at $.50 per $1. 
Over 3* notched at $.25 per $1. 


Additional voluntary 
eaployee contributions, 
not notched by eaployer 


Up to 5$ of pay. Also, unused Up to 4X of pay. Also, unused 
aaounts nay be carried forward , aaounts nay be carried forward, 
and contributed later up to 5* and contributed later up to Sk 
of pay in any year, outside of pay in any year, outaide 

the usual liait od eaployee the usual liait on eaployee 

contributions of 10k of pay. contributions of 10k of pay. 


Cos t * o f- 1 i v i n * adjustments 
( for retirement, survivor 
A disability benefits) 


Retired, up to age 62 : None. 
Retired, ages 62 - 66 , or 
disability A survivor cases 
up to age 67: CPI rate ainui 
2 percentage points. 

Age 67 A up: Full CPI rate. 


1) Retired, up to age 62: 

CPI rate sinus 2 percentage 
points. 

2) Retired, age 62 A up, or 
survivor A disability cases 
at any age: Full CPI rate. 


1 > 

2) 

3) 
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